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1
PURPOSE

1.1

To inform Committee of changes to the composition of the Committee.

1.2
To formulate a recommendation to the Council as to how the additional Members should be recruited. 

1.3
Relevance to the Council’s ambitions and priorities

· Council Ambitions - 
}

· Community Objectives - 
}

· Corporate Priorities -  
}

· Other Considerations - 
}

2
BACKGROUND

2.1
Changes to the Initial Assessment regime, which came into effect in May 2008, affected the number of Members required on the Standards Committee.

2.2
As a result of the Initial Assessment regime Committees may be needed to look at any one complaint on three occasions.  Members should not be Members of a Review sub-Committee where they have been Members of the Initial Assessment committee.  

2.3
The Council, at its annual meeting on 13 May 2008, agreed to increase the size of the Committee by adding two additional Independent members and two additional Parish Council representatives.  

3
ISSUES

3.1
This Committee is requested to make recommendations to the Council as to how to recruit the new Independent and Parish Council members.   

3.2
Guidance has been issued by the Standards Board for England which advises how to implement the requirements of the Local Government Act 2000, as amended.  The guidance document ‘The Role and Make-up of Standards Committees’ provides as follows:

3.3
There are certain persons who are not eligible to be Independent members, namely the Council must be satisfied that any applicant:

· has not been a member or employee of this or any other relevant authority; in the five years before the date of appointment.

· is not a relative or close friend of a member or employee of this Authority.

3.4

The recruitment process requires that an Independent Member must have:

· applied for the appointment;

· been approved by a majority of the Members of the Council;

· the position must have been advertised in at least one newspaper distributed in the Authority’s area, and in such other similar publications or websites that the Authority considers appropriate.  

3.5
The regulations define a relative but do not define a close friend.  The regulations also require that a majority of all members of the Authority must approve the appointment.

3.6
The Guidance in relation to Parish Councils is less prescriptive and simply recommends that the Council should write to all Town and Parish Councils and ensure that they are fully engaged in the process of recruiting new members.

4
RISK ASSESSMENT

4.1
The approval of this report may have the following implications

· Resources – N/A

· Technical, Environmental and Legal – N/A

· Political – N/A

· Reputation – N/A
5
RECOMMENDED THAT COMMITTEE

5.1
Recommends to the Council that the appointment of Independent and Parish Council Members should proceed as follows:

(i)
type of application form to be used – delegated to the Monitoring Officer in consultation with the Chairman of Personnel Committee;

(ii)
that the posts be advertised in the Clitheroe Advertiser and Times and Longridge News;

(iii)
that details be placed on the website and circulated to all Parish Councils (in relation to both Independent and Parish Council Members);

(iv)
that a recruitment panel comprising the Chairman of Personnel Committee, Human Resources Manager, Monitoring Officer, one Independent Member and one Parish Council Member of Committee be convened to interview any applicants and make recommendations to Full Council .

LEGAL SERVICES MANAGER 

For further information please ask for Diane Rice, extension 4418.

DECISION





The changes made to the composition of the Committee are necessary to comply with the requirements of the initial assessment regime, and demonstrate the Council's commitment to the ethical governance framework.
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